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Auroux Law and Enterprise Level Labor Relations in France

ABSTRACT

The Auroux Law was interded to promote the collective negociations at the
enterprise level, but the idea implys a fundamental idea of the industrial firm as a
industrial communality, contradicting the reality of French lebor unions.
Moreover, labor unions are since 1980 losing their influence rapidly. Ironicanily
the collective negociations must rely upon the collaboration of the employer or
directers of the firms.
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