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Rate:
Shows solidarity Q 3.4
Shows tension release 6.0

Shows agreement

\/o 16.5

Gives suggestion <]

8.0

Gives opinion

T 30.1

Gives i;}_fgrmation. / 17.9
Asks for information 3.5
Asks for opinion )‘! 2.4
Asks for suggestion J\ 1.1
Shows disagreement > 7.8
Shows teasion )/ 2.7
Shows antagonism J i
0 20 30 40

Percentage of total

Fig. 1 TypesJof interaction and their relative frequencics

This profile of rates is the average obtained on the standard task from
24 different groups, four of each size from two to Size seven, each Group

meeting four times, making a total of 96 Sessions.

Scores is 71. 838.

2. The Hypothesis of a Single-status order

Ik —Mm7s s O & L TO—HEHOBEIE Y —
A2 —ERE EDEKITAY A Status order b 5
RODOTW5, IOHE, Y —4—i3 £Ho
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