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Professor Rie Takamatsu

Areas of Expertise / Keywords

I study why there are social and economic inequalities between men and women, with a
particular focus on the "invisible mechanisms" that create these inequalities. In analyzing
these mechanisms, I pay close attention to "occupational gender segregation,” which refers to
the tendency for certain occupations or job categories to be predominantly male or female.
For example, there are more men in engineering and more women in nursing. I study
occupational gender segregation to analyze two main mechanisms.

The first mechanism concerns how social and economic valuations are "distorted" in
occupations with gender segregation. This is closely related to research on pay equity. For
example, in occupations with a high proportion of women, social and economic rewards tend
to be lower or less significant, even if the job requires high skills and a substantial workload.
In these cases, the fact that a job is perceived as "women's work" may lead to its lower social
and economic valuation. To address this issue, I analyze whether the valuation of female-
dominated occupations is unfairly low by considering various job-related factors such as skills,
workload, responsibility, and working conditions. In addition, this research also examines
"invisible labor," which is often unrecognized as work.

The second mechanism concerns the generation of occupational gender segregation. I
examine why certain occupations become female- or male-dominated and whether there are
underlying inequalities in this process. Rather than focusing only on occupations in which
people are already employed, I examine gender differences in career choices and transitions
at different stages of life. For example, girls are often less encouraged than boys to develop
STEM-related skills from an early age. As a result, they may be less likely to major in STEM
fields in higher education, which in turn reduces their likelihood of pursuing careers in science
and technology. By analyzing these environmental factors, I study how occupational gender
segregation is shaped.

In the graduate seminar, we will mainly read and discuss documents related to the above
content, but you will be free to decide on your own research topic according to your own
interests. In addition to reading the materials assigned in the seminar, you will also be required
to report regularly on the progress of your own thesis and papers. You will be required to
present your research at each step, including your research plan, preparing a list of documents,
writing a review of previous research, presenting the analysis section of your research,
discussions, and reviewing your writing. Then, while receiving feedback, you will work to
complete your thesis. You may think that you have to give a lot of presentations in the seminar,

but [ want you to present regularly in the seminar and make sure that you're making progress



with your research. In the seminar, rather than receiving one-sided guidance from the
instructor, the participants are encouraged to freely comment and deepen the discussion. You
are also welcome to seek advice from faculty members in other seminars. I hope that you will
actively interact with various researchers by participating in research groups, seminars, and

academic conferences on and off campus, both in Japan and overseas.
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