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SENRI INTERNATIONAL SCHOOL OF KWANSEI GAKUIN

Head of School, Senri International School of Kwansei Gakuin

FRE. BAEFRETEERHFR - 5F0

Status JEFAfsRE: Fulltime ZE{F

Tenure {E#i: 1 April 2025 - 31 March 2028
2025448 1H »n2028%F3H31H

Application Close FLiAAHiRR: 30 April 2024 2024%4R30R

Our Schools FAT-H DK

Senri and Osaka International Schools of Kwansei Gakuin are two sister schools
situated in north Osaka that share a campus, purpose, and mission. Senri
International School has approximately 500 students following the Japanese
National Curricula for middle and high schools while Osaka International School
is a K-12 school of approximately 270 students offering the International
Baccalaureate programs. We were founded for the benefit of returnee, national,
and international residents of the Kansai region, bringing together the best of
Japanese and international educational ideas, systems, and techniques in a “Two
Schools Together” concept.
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About this position ZD&EIZDLNT

For the first time in 2021, Senri International School of Kwansei Gakuin publicly
advertised for a Head of School and appointed from among external applicants.
In order for the school to develop into an even greater school and to highlight its
unigueness, a series of transformations have been carried out after identifying
what should be continued and what should be changed. At the same time, under
the Kwansei Grand Challenge 2039 vision, Kwansei Gakuin has formulated a
medium-term plan and has been working on Institute-wide initiatives for
improvement. The new Head of School, who will take office in April 2025, will be
required to assume a leadership role in the transformation and development of
our school community and of Kwansei Gakuin.
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Selection Criteria EZH%

As a leader, the Head of School should be an excellent communicator who
promotes collegiality and harmony amongst all members of staff. They must
lead with humility, display integrity, and have the desire to journey on the
pathway of continuous improvement.

e Be an exemplary educator with experience of working in an Executive
Team or similar position in a secondary school context.
e Have experience of education based on Christianity or have empathy

with Christian education.

e Have a student-centred view of education and be an innovative thinker
and enabler.

e Demonstrated the ability to lead whole school improvement initiatives
resulting in positive outcomes.

e Demonstrate the proven ability to build capacity in others.

e Be alifelong learner who continues to learn, unlearn and relearn.



Display a contemporary understanding of innovative pedagogy, ICT,
management and leadership.

Model excellent interpersonal, negotiation and conflict resolution skills.
Exhibit exemplary written and oral communication skills in English and
Japanese.

Possess a warm, welcoming and friendly disposition with a strong sense
of empathy and loyalty.

Demonstrated capacity for self-directed work and for taking initiative.
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How to Apply S5 75%
Documents to be submitted via e-mail

1.

A cover letter addressed to the current Head of School - describe the
circumstances and motivation behind your application.

A statement addressing Selection Criteria. - free format

A current resume stating relevant experience, i.e. learning areas,
portfolios and extra-curricular activities - free format.

Photocopy of a secondary school teaching licence issued by a local
authority in Japan or by a relevant overseas authority, department or
organisation.



5.

Contact details of three confidential referees - for those involved in
education.

¥ Documentation 1 to 3 must be written in both Japanese and English.
> Applications that do not include all documentation will not be considered.
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Selection Process EZNDF|E

First phase: Application documents
Second phase: Interview
Third phase: Interview
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Applications to be emailed to 24selectionpanel@soismail.jp
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If you experience any difficulties, please contact 24selectionpanel@soismail.jp
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