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Building an Inclusive
Community

In March 2014, Dr. Ruth M. Grubel, then-Chan-

cellor of Kwansei Gakuin University, formulated a

declaration entitled “Building an Inclusive Com-
munity,” with the stated aim of developing a com-

munity at Kwansei Gakuin which would be “without

borders, which regards diversity as strength.”

The university has worked to familiarize Kwansei

Gakuin’s members with the statement by distribut-

ing the statement to new students, teachers and
staff every year, in addition to distributing it at

various events and lectures such as Rainbow Week.

However, each department has been left to its own
devices with regard to concrete actions aimed at

building an inclusive community, and specifics
have not been presented about what each depart-
ment should take into consideration for planning,
designing and implementing such actions.

In order to create behavioral guidelines for that

purpose, a working group was set up under the
supervision of the Inclusive Community Promotion
Committee, and the group is advancing specific

initiatives with the goal of building an inclusive
community by 2019. We would like to take the

opportunity once again to present Dr. Grubel’s
declaration.
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Actually working to implement this declaration

is a practical example of holistic education, based

on Christian principles. We hope that all teachers

and staft members will grasp its meaning, and
remain constantly aware of the declaration as they

strive to translate its words into action.
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Working Group for Creating a Code of Conduct to Build an Inclusive Community
]0e Takeda Working Group Convener (Professor, School of Human Welfare Studies)
Keiji Utebi Human Rights Advisor to the President (Professor, School of Sociology)

Preamble

Based on its Mission Statement, Kwansei Gakuin aspires to create, maintain, and develop an “Inclusive Community;”
a “community without borders, which regards diversity as strength,” on all its campuses (Nishinomiya Uegahara, Nishi-
nomiya Seiwa, Kobe Sanda, Osaka Umeda, Tokyo Marunouchi, Takarazuka, and Senri International). We are convinced
that this community being nurtured at Kwansei Gakuin will contribute to the building of an increasingly inclusive society,
both locally and globally, and we hereby call upon all our members for their solidarity and cooperation in this effort.

Statement

The “Learning Community,” described in the Mission Statement, can be realized through the creation of a just and
open “Inclusive Community,” which accepts diverse individuals, values, and lifestyles, and provides equal opportuni-
ties for all. Members of this community - students, pupils, kindergarteners, faculty, staff, alumni, and their families
- have differences, not only according to sex and age, but also according to nationality, race, ethnicity, place of origin,
primary language, religion, physical or mental characteristics, sexual orientation, as well as differences in experience
and knowledge, culture and academic background.

Kwansei Gakuin celebrates the existence of these differences, and believes this “diversity” itself is the strength of
our community. A society, which excludes some groups within its constituency, is in fact a fragile and weak society,
suppressing the innate potential of each individual. Rather than allowing our differences to become reasons to exclude
“others,” we can create an environment that accepts the worth of each individual. Such a community would allow for
its individual members to manifest their inner strength. We believe that this environment will provide the foundation
for our Kwansei Gakuin constituents to contribute to local and international society.

From the time of its establishment, Kwansei Gakuin has been concerned with human rights, based on the principles
of Christianity, and has been aspiring to become an “Inclusive Community,” which is open to all. From this time forward,
we continue to be committed to the realization of such a community. Efforts will be made to create an environment
in which people, rich in diversity, can respect each other and bring their abilities into full play. To that end, it is es-
sential that each of us is open to transforming our consciousness, and that our efforts are proactive and sustainable.

In the future, we will need to face complex and rapidly changing times. As members of Kwansei Gakuin, let us all
gain strength in our respective educational situations, accept our mutual differences, and build a dynamic and lively
community, which can contribute to the building of an “Inclusive Community” spanning all society, both locally and
globally. This, indeed, is the embodiment of our school motto, “Mastery for Service.”

Notes
« Itis our hope that each part of our institution will take action based on the intent of this statement.

+ In order to implement this statement, the Inclusive Community Promotion Committee has been established, and
will conduct public awareness activities and provide relevant information.

6 March 2014
Ruth M. Grubel, Chancellor Kwansei Gakuin
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