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IR 1T ERN L, Bl OHE Cognitive
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ERIZF AT 5 (EE) | (e.g. relevance to application in work and life)
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v_@ The OECD Learning Framework

Reconciling Tensions and Dilemmas

(MEEERD) XL -BREED LU~ (rEEA) 25 - AET 5,

Disciplinary
Interdisciplinary
Epistemic
Procedural

Cognitive & meta-cognitive
Social & emotional
Physical & practical
Personal

Local

Societal
Global

Knowledge

Skills

Attitudes
and Values

\
A
A}

Well-Being 2030

Individual & Socictal

Part.\;ﬁ;s Teachers
Competencies
Reconciin®
"
Sions & Dile™™
Communities Peers
Vi4 OECD Learning Framework 2030

OECDIEducation2030]1%20184E(Z
The OECD Learning Framework 20302 ~L 1=,
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Mastery for Service
School Motto "Mastery for Service”

Mission Statement

Kwansei Gakuin, as a learning community based on the principles of

Christianity, inspires its members to seek their life missions, and cultivates “Mastery for Service,” the school motto of Kwansei Gakuin reflects the

them to be creative and capable world citizens who embody its motto ideal for all its members to master their abundant God-given gifts to serve
“Mastery for Service,” by transforming society with compassion and their neighbors, society and the world.
integrity.

BATEERE. FURAMEEICE KRV LIREEO(REEFIEL BATEEBRED R I—ILEY—“Mastery for Service” [, T[#
T.CIIERKSTRTOEFELREEENT TRV AEDBEFEER2R Ho-H0#ZEILREN. AL -HRICHEZ2-OEOEH
HE5E58F, BLVOYLFRESZI>THREZETILITE 3L SR AOHYEERLTOET,

Y, RU—I)LEyb—"“Mastery for Service” Z@&EHT 5. Bl&ERIM
DHEGHATREZELILZHEMRET S,

[ Constitution of the Kwansei Gakuin (18894 ) ]
Article I. Object.

The object of this institution is the training of chosen young men for the Christian Ministry, and the
intellectual and religious culture of youth in accordance with the principles of Christianity.

[BI3LRF (18895 ) DRI T F R = iA]
EoHIAZIE/ B BEL/ RE-RE LU PRLETERD.
BYEBEH/ TH-I)TEREE-SERB/ LETRINL=T )]
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%2) “The New College Scorecard” #/\<wk#rsE(2E) DB%

REZICEALTIZRTEEINMITERRICODIDMERIC DT S0
M—2ZWENENIFDORALEREMICRESMIENAHEHAZDNT
BAfECIERETEAT 2T #LNBHICRONDLIITTREL,

FPREGE DB, Z/N\NVAKRBORBERREBOED 1 DTHD.
KFBIIMEHOERESOF VT X, KRETEEREZRLTEEN Lo &3
#, Student OutcomelZEDNWTKEZFLLLE TESEHAEL T, ICollege
Scorecard JZ2015F9 A IZRIFTLT=.

[BEBREICRE > ERAROMEZ | — 2EREE BEICRE>ICINA
Return On Investment

wruEEmE | (L TRIERC 2= 8 1 DU A

Harvard University = MCPHS University BERZOLRAT—E(E, OFEFIRL QFEE, QO—rT I+
IVRE, OFEBE.OEADOKRTHo -, SED)=21—T)L
Average Graduation Salary After Average  Graduation Salary After 'C“, %j{ﬂf"&’&ﬁﬁ&’jﬁ'éswdent Outcome %ﬁTT%O&%J{E*EEG)

Annual Cost Rate Attendl ng Annual Cost Rata Attendl ng

o ® ) EWEENLET 2L T OFXEDFEN, QEREDRHR

. . . l . QRFRFERHEDRERELITTLS,

“The White House Press Office” D FHEREIEM D

HHLYDRaAT7H—FRE, RGLRZOHEDMME"EZAH1=6

$14,049 $87,200 $34,345 39 £116.400 0)*&T—t"~*ﬂﬁ%?ﬂi{ L/T—o ﬁE@ﬁ”/#"/d&ﬁ?ﬁfU’)(Uﬂ%ﬂ*T
| HLET, ERENRTT REILE LY BEIG—DDRITHECS
— MNational Average — National Average &b‘f%é;j‘s&OT_o
RIRIBIC Ko TR AR ELHT BT ENTES I The Atlantic

‘Obama’ s New Scorecard Flips the Focus of Ranking” &l
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ﬂ?) Gallup-Purdue Index

REFIZHEY, FAOMMEL. KFEHEDREEZLHMREICEO>TTIEEL AF - FEDHRPEEEDFEN
ZENHREBGEICANDIFECE O TROONTE =, CNODRIEFRIZERANHDIEDD, TNODIEIEILZE
EEDODANEEEFENICIREBT 2REATRALTOARND, ChOOMERIKZDFERERBRLTEST, BENK
FITEFTELREEBE R TETLVRL,

XTI HENRT A —KFFAEFEAEZTERL CEELEDORIAB AR INERIL T 50D EERREL,
COIEREIR, FEENFOBICEETAELEANEEZSHATODINEINE /T 12— KETOREBREDRERMEIZ DU
TRRTE5L51ZLT=, (ntroductiondkl)

GREAT JOBS: WORKPLACE ENGAGEMENT GREAT LIVES: WELL-BEING
S TORMDES ANEDEMS
EngagementO#ERIFHZDHEELL EDEDTHY, BhE Well-being D& L BB LB RENSET TlEA
EMN [EENFEIBERILETECVDRITBSORE . BRORREETTEEV, BRDESZPANEDIROF
ERSFOTNTODALND JEWN ST IRAISL ST, A TRERBEBDIIES, AR ABEROBRS, HEHNE
M ORIBENICRH (R CHEFOF—LEFET DTS BE. BEROBE. IS 2T DSBEREEFTDLER
NEZATND, ETOANZR - HEBRET 220 THS.

GREAT EXPERIENCE.: ALUMM ATTACHMENT
BRANDEE
R EDBRAOTAEOBEDER D, FEBR(ETRER)O

REROEEE, SOBREESIRTNSNDMEA ML, EELEDR
BRI I DREHZ T 2,

[GREAT JOBS, GREAT LIVES The 2014 Gallup—Purdue Alumni Report |
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B N—IR—FRETFA(AEEEITTREOIAN ?)

[The Harvard Study of Adult Development)/\—/\—FXZEATFsAHIL R
D=L BN ANEDEFORELARNENOM I ZHRIDT—TELT-
AR DRAE, 1930FERK(ICEFEY. 80FRLIZE>TIOOANLL EDOHSE,
. REEREZEHRLTHY. LTOZODORAETIEE NS,

<The Grant Study>19384EtED L/ \—/\—F KE2FELE DB FEH 268 AH S,
<The Glueck Study>1930FRIZARRA M DIBEBE CTE >V E-H5456 ADKTE,

(f&am)

ANEFFEEICL. BFEICTIDIE, ALYLT RN EEF I ThH B

“The good life is built with good relationships.”

(MR RA AZa=TAHERABERWOIENYZE>TULAAIXEITHEVWAKYELEFEET
BETREZT 5.

(MEITEELD)

QRQ)RANDHOEBEDEETIELEL, BEGAELEOBEFROBENEETHS,

(B EHSIBRVBERIIANLZRET D)

(3) RUBAFRIEIRE S Do
(EEVZENDABNDAXBORTHEEASEEAT. VAL AICIFERIEEFSSREMICHELR)

Robert Waldinger, the director of the Harvard Study of Adult Development

TED “What makes a good life? Lessons from the longest study on happiness.”
https://www.ted.com/talks/robert waldinger what makes a good life lessons from the longest study on ha
ppiness?referrer=playlist-what makes you happy
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Kwansei Grand Challenge 2039
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