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1. Improve the educational standard by activating the FD
activities.

—Improve FD activies. (Number
of guest speakers and times for
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2. Further improvements in the level of student satisfaction on|with the course, and recommend
the quality of classes offerd. JRFEDHIZEAL T, FAEDHEE% |it to your fellow students,” [:>

—The level of student
satisfaction surveyed every
quarter (score on Q.13;
“Overall, you are satisfied
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3. Increase in the number of full-time tenured faculty
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faculty members over allocated
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—Increase 1.5 times of out—of-
4. Promote research by acquiring the out-of-university research|univeristy research fund. #}45% C C
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We continue to try our best to increase student satisfaction level to
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the maximum.

We will increase the number of full-time tenured faculty members to the allocated level in 2012.
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