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Improvement of PR activities have been made by providing potential students with an opportunity of class vist and
making PR video. In addition, we chaged our scholarship operation so that enrolled students can apply and be accepted
for scholarship before the actuall enrollment. The results of those PR activities are not yet to be seen.

The average scores of the entrance examination are relatively stable around 78 for patter A and 75 for pattern B. The

Bi72 quality has been maintained.
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