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Professor Masaharu Nose

Areas of Expertise / Keywords
Individual labor relations
Betriebssoziologie
ADR (alternative dispute resolution)

Human resource management

The theme of my research is “relations between an individual and an organization, etc.,”
particularly “individual labor relations and employment relations.” In general, in
industrialized societies, the relationship between labor unions and organizations or companies,
that is, collective industrial relations, has been the main focus. Recently, however, as seen in
the sharp decrease in the number of labor disputes and increase in harassment at the
workplace and respect for individuals in the reform of work styles, the subject of relations has
been changing dramatically. These changes (in labor relations and employment relations) are
common not only in Japan but also in developed countries and can be understood as various
management and labor phenomena in modern society. There are various approaches to the
analysis of these relations, management, and labor phenomena, but my approach is to analyze
them from the perspectives of sociology, law, business administration, and economics. One
of the characteristics of these types of research is that the analyses by researchers with
expertise in multiple fields is becoming increasingly important.

A number of cases are increasing where labor law scholars comment from the perspectives
of sociology, and economists make a sociological comment after studying labor law, or
management scholars make a sociological comment with a background in law. For example,
on the issue of correcting long working hours, which is one of the three pillars of the “work
style reform” that has recently become a social issue, if we consider it only from a legal
perspective, making the 36 articles of the Labor Standard Act stricter will seemingly suffice.
However, from a sociological perspective (i.e., social relations in the workplace), such
regulations cannot solve the problem at all. Thus, real research on correcting long working
hours begins when we understand these realities, rather than analyzing only those areas, such
as law and economy. This means that in order to research long working hours, the study of
legal and economic perspectives and social relations in the workplace from a sociological
perspective are required.

In the Dentsu case, even though there was an exemplary labor union in the industry, it did
not function at all, and the case developed into a criminal one. One fundamental issue is social

relations in the workplace.



A similar structure can be seen in the management phenomena. Here, I would like to cite
the issue of falsification of high-quality data as an example. Mitsubishi Electric (2021), and
Mitsubishi Materials (2018) have also been reported. In addition, there is no end to this kind
of problem, such as the Kobe Steel problem. One of the reasons for this is that there is an
implicit norm that even if there is a documented internal rule and an individual can recognize
that something is fraudulent, the workgroup is allowed not to recognize it as fraud. The study
of why such group characteristics occur is interesting, and I have my own ideas about it.
However, my ideas are not all answers, and I think there are new research seeds to be found
there.

I have provided an example of research the “relationship between individuals and
organizations.” As these relationships are diverse, so are the research themes. As relationships
take many different forms, research topics vary accordingly.

To cite another example, in order to discuss the “High professional system in the Labor
Standards Act of Japan” enforced in April 2019, which is one of the other pillars of the work
style reform mentioned at the beginning, it is necessary to consider the exemption system of
the United States’ Fair Labor Standards Act (FLSA), or “White Collar Exemption” and know
how the “High professional system” such as the latter will work in the Japanese workplace. I
am currently working on this.

In addition, with the establishment of a new system for accepting foreign workers, called
“Specified Skills,” the expansion of the acceptance of foreign workers has become an
important theme in society, which is part of my research.

As for alternative dispute resolution, we have been practicing and researching individual
labor dispute resolution in the workplace (e.g., mediation for harassment, including sex-based
harassment).

I believe that those who come to graduate school have knowledge of one of the fields of
their undergraduate education. In my seminar, I will enable students to conduct analytical
research from the perspective of “the relationship between individuals and organizations,”
which is becoming increasingly important in today’s society, based on their wishes (i.e., the
theme they want to work on) and career path. In addition, related fields of specialization will

be studied as necessary to enable students to study them efficiently.

Main Publications

Nose, Masaharu 2011 “The Issue of Individual Labour Dispute Resolution Systems in Japan:
Comparisons with the UK”. Japanese Journal of Labor Studies: Special Issue: Background
and Resolution System of Individual Labor, 613

Nose, Masaharu 2012 “Individual Labor Disputes and Personnel and Labor Management:



From the Perspective of Law, Management, and Sociology”. Jurist: Special Issue on the
Future of Corporate and Personnel Management, 1441

Nose, Masaharu 2012 Changing Labor and Social Relations and the Integration Process:
Socializing Corporations, NPOs, Social Capital, and Information and Communication
Technology, Kohyo Shobo

Nose Masaharu (Ed.) 2016 Individualized labor-management relations and human resource
management in the new era: coordinating and connecting individual needs and
organizational satisfaction. Kohyo shobo

Nose, Masaharu 2018 “Study on Administrative Bodies Involved in Resolving Labor Conflicts
-In Comparison Japan with Australia and the UK-". International Public Policy Studies
23(1)

Nose, Masaharu 2020 Managerial Sociology: Its Viewpoints and Contemporary, Digaku-
Kyoiku Shuppan

Nose, Masaharu 2020, Human Rights Violations in Workplace: A Theory of Human Relations
Adjustment, Kwansei Gakuin Publishing

Nose, Masaharu 2021 ‘Breakthrough "Gender Equality, DX, and Corporate Scandals
(CSR/ESG)’: From the Perspective of Awareness Reforming and Corrective Measures.

Management Sensor, 236



	現代社会学_08野瀬正治
	EN現代社会学_09野瀬正治

